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 |nstitutions will need to open up to society; respond more
flexibly to learners’ needs; become learning communities

— Promote inter-institutional collaboration
Build on eTwinning; increase efforts to link secondary and tertiary E&T

« Teacher roles will expand and diversify;
— Collect Good Practice; encourage exchange &
networking (eTwinning); work towards a common
framework for teacher training

« Personalised and engaging learning opportunities are
key for addressing all learners’ needs

— Encourage experimentation, exchange and ICT take-up
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 E&T needs to better anticipate changes and enter into a
dialogue with industry on future skill needs

« Transversal skills become more important, e.g. learning
to learn and digital literacy
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Main trends
« Changing professional profile will become normal;
* Increased self-responsibility for training and skills updating;

« ICT will be used to support personalised training, e.g.
simulations and autodidactic training programs.

Main policy challenges

« certification of informally acquired skills
— Expand work on the EQF

* preparing citizens for change

— identify and promote key competences that enable citizens to
become lifelong-learners
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Personalised Learning
Institutional Flexibility
Investing in Teacher Training

Children &
Youth
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Anticipate change
Dialogue with industry and other stakeholders
Enable citizens to adapt and develop
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Qualifying

Take responsibility for your learning & career path
Make use of various and versatile ICT tools
Certification of informally acquired skills

Skills
development
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Thank you very mtjch!

Christine Redecker
christine.redecker@ec.europa.eu

www.futureoflearning.eu
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